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Contents
European labour law
Two or three academic contributions (between 6.000 and 8.000 words);
These contributions may, for example, 
1. deal with the broad area of EU law and policy relating to labour law; or 
2. be confined to specific national or international developments that are particularly relevant 

for the EU or EU Member States; or 
3. discuss labour law at a doctrinal level, or 
4. deal with cross-disciplinary findings with relevance for labour law in Europe.
 
National labour law developments
Short and commented/annotated overviews (on average, between 750 and 1.500 words) 
of relevant developments in national labour law and policy (policy changes, legislation, case 
law, specific collective agreements, …).
 
European labour law developments
Short and commented/annotated overviews (on average, between 750 and 1.500 words) of 
relevant developments in labour law and policy at European level (policy changes, legislation, 
case law, specific collective agreements, …).
 
International labour law developments
Short and commented/annotated overviews (on average, between 750 and 1.500 words) 
of relevant developments in labour law and policy at the broad international level (policy 
changes, legislation, case law, specific collective agreements, …) and that can be seen as 
relevant for the debate on labour law in Europe.
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